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A thought on frameworks utilized in practical education of project design:

“Design thinking” vs. “Design-driven innovation”

Kan Ishii

Abstract

“Design Thinking” framework is widely utilized in project design education. In the initial phase of
project design process, however, its effectiveness is rather limited. Another framework, “Design-Driven
Innovation”, was presented as a possible complement, and some of its basic concepts were discussed.
Harmonized educational usage of the two frameworks was explored.

Keywords: Design Thinking, Design-Driven Innovation, Innovation of Meanings, Innovation from the
Inside Out



